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Beter Conlent. Betier Cufbare. Bedfer Bisinse

ANNUL
COMPLIANCE |
Classic |

LONG. )
FOREOTTEN. | (@

SHORT, LIVE- MOBILE-FRIENDLY
ACTION SCENARIOS ~ ANYWHERE ACCESS

Reealh Watch betwesn meetings, | 5-8 minut
pecple connact with, on thit go, or wheneser encugh to s
it fils. long enatigh o

MEMORY
PREFERS
SPACING
OVER
SUFFERING.

7. WHY OTHERS GOT IT WRONG.

THEY USED
SLIDES.

THEY SKIFPED
THE STORY.

THEY JUST
CHOPPED
COURSES.

aring courses A real episode needs

o People connect
, 3 imphe i

Faster with e
{one, and wor

to keep watching.

RIGHT-SIZED
RUNTIME

HOW STREAMFLIX
TURNED TRAINING INTO

2. S0 DARLA BUILT SEASON ONE.

IKDUSTRILE

STEASON 1:

ETHICS UNDER
PRESSURE

SHORT EPISODES. REAL CHOICES. BIG IMPACT.

@ &~ 8 MINUTES: G] EASY TO WATCR, FARD TO MGHHE,

4 SPTALUP OR

3. TML FLE
STMT SRENT

2 T ExpiMIE
LEFT DPEN

1. THE VERDDR GFT
REROAT SHORTOUT

| CAN'T BELIEVE
o TODD KEPT THAT

] GIFT CARD. 4

2

' dl
END WITH A REASON | |G

TO RETURN

Teasers, tension, and
curiosily drive what's

FAMILIAR CHARACTERS.
REAL CONNECTION.

Recuming characters
keep leamers coming
back.

short

next.

stick

SHORT-TERM
STRESS.

LONG-TERM
FORGOTTEN.

h

SHORT-TERM |
EASY.

LONG-TERM
REMEMBERED.

Leadership
launched.
*

Property Management 5
debuted.

ONE COMPANY. ENDLESS STORIES. BETTER LEARNING.

WHAT IF TRAINING
FELT LESS LIKE
PAPERWORK...
AND MORE LIKE
SOMETHING PEOPLE |8
ACTUALLY WANTED S

REAL STORIES,
REAL PEOPLE.

e 1 | a8

5. FRIALE:
EVTIIRG 3005
WROSd AT ONCE

TODAY'S DEBATE:

Wl sHOULD TODD
| HAVE DECLARED

CLASSIC TODD.
DISASTER
LOADING...

£ YOU TRY 70 HIDE
w;m;_'lr__nnnn RECEIRT

L LT )
ANDMORE 2
COMING |
MAINTENANCE
HAYHEM
LEASING LIFE

MARKETING
MOMENTS

@ FINANCE FILES

AND MORE!
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Customer Service

'lIo-o-........

created.

*
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Six months later, StreamFlix Industries ' r

had stronger return rates, better
conversations, and employees who

Training was no longer
something to finish—
it had become something
that influenced behavior.

THEY GAVE NO
REASON TO
RETURN.

No teaser, No tersion,
Ho characters to
flfew.

THEY IGNORED
MOBILE.

s can't - —
% HIGHER RETURN RATES

&) BETTER CONVERSATIONS

@) STRONGER KNOWLEDGE RETENTION

) POSITIVE IMPACT ON BEHAVIOR

llt-I..-iill.-ilt-t.

“RENEWED FOR
ANOTHER SEASON!

"

THANK YOU TO OUR AMAZING TEAM AND LEARNERS!

: THT'S THE SECRET SAUCE. | | ) .
TRAINING THAT CONNECTS. EPISODES THAT LAST. IMPACT THAT STICKS. Y

(E R RN B



